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Personal Ethics on Child Labor at Nestlé
	Personal ethics aggregates the belief and norms that a person considers right and acceptable in relation to the kind of people and situations that are encountered by these people in their daily activities. At its best, good personal ethics should be able to understand the situations that people engage in, subsequently to this; these ethics should have a positive impact on the people’s lives (Nwachuku & Vitell, 1997). Nestlé held the following personal ethics about child labor.
Utilitarianism Perspective
	Utilitarianism is the perception that the best cause of action should be the one that capitalizes on utility. In this case, customers are unhappy by the fact that the chocolate they were consuming had been prepared by children who are cruelly treated and beaten up. These children working in cocoa farms are forced to work under harsh conditions and receive less payment and sometimes no payment at all. Most of the cases experienced in the firm, the children received little food and are forced to work strenuous jobs. Also, their parents are not happy, since their children are cruelly treated while the company fetched huge profits out child labor. This considered as unethical since the parties involved are unhappy of the act of the company.
Social Responsibility  
	Nestlé in this scenario should have considered making ethics as a priority, through making sure that children under the age of 18 years did not work in the cocoa farms. Nestlé should have put in place and followed the promises of eliminating the child labor (Wood, 2015). Since the year 2000, Nestlé has been having the problem of eliminating child labor 15 years later, and the more the time Nestlé took in solving this, the more they affected the children working in this farms, also the more customers continued to be unhappy of the company. Nestlé should have employees that regularly and frequently checks in, the workers that are being hired to work in the farm, this is to ensure that no children are employed to work in cocoa farms. Another option is to find the suppliers who do not support child labor and Fair Trade Certified; this will ensure that workers are monitored and are paid in the right order. Adding this into their plans, Nestlé will soon be a child labor free firm (Business Ethics Case Analyses, 2015).
Childhood and dignity
 	 Children working in these farms are forced to work for many hours and hence lack time to socialize with others children. This may affect their growth in that they have psychological damage leading to mental damage in early adulthood (university of Southampton, 2017).
Education 
	Active involvement in activities unrelated to gaining of knowledge has a negative impact on the level of education that a child can achieve. In his article, Heady (2003) notes that there are differences associated with the involvement of children in labor and the effects the situation has on the education status. For instance, working in cocoa fields in Ghana has small effects on education as compared to the same situation in the Ivory Coast. About this, Nestlé’s employees failed to recognize the immorality of the company’s practice.
Nestlé forced children to work in their farms together with their parents mostly, and thus they lack time to attend school. Children employed in these plantations are also expected to work in harsh conditions and also carry out heavy tasks such as using machetes. In this case, children are deprived of the right to education. Allegations of child labor, where children rights have been abused have affected Nestlé for a long time. According to the Harkin-Engel protocol an agreement assigned in the year 2001 where politicians and cocoa industries agreed to eliminate child labor in their plantations. This will ensure that children access rights freely (Prasadi, 2018).
Health problem
[bookmark: _GoBack]Children working in these plantations encountered various health problems which were as a result of the work in these farms. Cocoa plantations are sprayed continuously with chemicals which have a direct negative affect the health of the children. The children were also involved in dangerous tasks which included the consistent use tools like machetes and carrying heavy loads. On a personal ethics view, the management should have changed the perspective of seeing children as sources of labor. This is due to the nature of the conditions the future contributors to the country’s economy were being exposed.
Makes the child responsible
The children working in these cocoa farms are imparted with various skills that in turn shape them to become more responsible people. This is the notion behind Nestlé’s activities. In their consideration, such hardships that the children are exposed to make them be able to make good use of the scarce resources they have. The little money they get is put into good use such as buying foods to their families and other basic needs. The money is also used in helping their siblings where they are responsible for educating them and also providing some basics to them. 
Growth of economy
	The children also help in the growth of the country’s economy. They are involved in much manual labor at a low price while the output they get is enormous. The company has been growing throughout the years where it is estimated to be around £60 billion currently. This has also affected the country positively since the money increases the country’s GDP (Clarke, 2015). 
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